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Hansford resigns
by Julie Davidow
Staff writer

Dr. Sandra G. Hansford, vice president
for student affairs at UNF, announced
her resignation from the position on June
11. Her resignation will be effective on
July 1
Dr. Hansford has been UNF’s chief
student affairs officer since July 1983.
Since taking the position, she says that
she has accomplished many of the goals
that she had set out to achieve. Now she
is looking towards a career change, and
will devote herself full time to teaching
and research as a member of UNF’s edu
cation faculty.
“Accepting the resignation of a person
such as Dr. Hansford always is difficult,”
said UNF President Curtis L. McCray.
“She has been so vital to our developing
student life program and has established
a record of accomplishment in which the
university shares her pride.”
Dr. Hansford became a member of the
UNF staff on 1973 as a cooperative edu
cation coordinator. From 1975 to May
1983 she served as director of the Aca
demic Enrichment and Skills Center. She
was then appointed dean of student af
fairs. In July 1983, this position was ele
vated to an interim vice presidency, and
Hansford was later chosen to fill the per
manent post.
One of the most important things that
Dr. Hansford has done while at UNF has
been to “give direction and leadership to
student affairs. Her style of leadership
was important, especially as the universi
ty entered a dynamic growing period.
With all the programs that were imple
mented - like the on-campus-housing and
the freshman program, but primarily the
entire reorganization of Student Affairs I think that we wouldn’t have been as
successful as we’ve been without her
drive,” said Don Thibault, faculty advisor
for SGA.
This extensive reorganization included
the university’s admissions and student
recruitment functions, and all student
support service functions which included
student life, counseling and testing, the
Academic Enrichment and Skills Center,
student financial aid, cooperative educa

tion and career development/placement,
the Wellness Center, veterans affairs, in
tramural recreation, and the Child De
velopment and Research Center.
"I've worked with Dr. Hansford for 11
years and Γve seen the most growth of
this university during her three years as
vice president than the total time I've
been at UNF,” said Everett Malcolm, di
rector of the Child Development and Re-

search Center. “She has always been 100
percent dedicated to the students. She
sets goals and doesn’t stop for obstacles,
but works until she accomplishes those
goals.”

Dr. Hansford earned her bachelor's
and master’s degrees from Florida State
University and her doctorate in educa
tion from the University of Florida. She

served as a classroom teacher and guid
ance counselor in the Duval County
school system before joining the UNF
staff.
President McCray has named Berna
dine Boldin interim vice president for
student affairs. A national search will be
conducted for a new, permanent vice
president.

Students may attend an extra day
by Pat Munday
Staff writer

Many UNF students may be going to
class an extra day this fall.
UNF officials have announced the
adoption of a uniform 50-minute time slot
for all Monday, Wednesday and Friday
classes from 8 a.m. to 12 noon. Afternoon
classes will be a mix of the 50-minute
M-W-F sessions and the 75-minute M-W
blocks.
Currently, upper division students use
the Monday-Wednesday, 75-minute time
block, while lower-division students com
ply with the M-W-F 50-minute time slot.

The use of both time blocks creates con
flicts, officials argue.
The recently adopted proposal opens
up more potential time spots, said Dr.
John Bardo, vice president for academic
affairs. The three-day slots increase flex
ibility for student schedules and course
offerings, in that more classes will be
provided and without overlapping times.
However, some students have been ob
jecting to the new plan. One of the argu
ments suggests it is more difficult to
learn given material in a 50-minute block.
“Instructors can give more sufficient
lectures and cover material more thor-

oughly during a 75-minute class,” student
Sandra Reed said.
Student Tonya Brooks complained
about the affects on students who hold
part-time jobs.
“With this new change,” she said, “I
must adjust my employment schedule
three days per week instead of two.”
The M-W-F schedule not only opens up
more time slots, Bardo said, but also in
creases classroom space.
“Space is a key issue,” he said, “and a
request for space expansion isn’t justi-

Orientation leaders begin service
Harold Mosley
Staff Writer

The UNF faculty members who have
been involved in the orientation process
es are now being assisted by seven stu
dents who make up the orientation lead
ers program. These students range from
freshmen to seniors. They are Lisa Cof
fey, Greg Lutter, John Mark, Buffy Sut
ton, John Walker, Viki Wells, and Debo
rah Williams.

The orientation leaders purpose is to
make new students and their parents feel
welcome to UNF. These students are en
couraged to mingle among the new stu
dents and speak to them about the bene
fits of UNF. Later in the orientation pro
cess, the orientation leaders are put in
charge of small groups which they direct
through the campus facilities. Durring
the tour the new students are encouraged
to ask questions of their leaders. The oth-

er purpose of the orientation leaders is to
assist the students at their time of regis
tration. They will be on hand to advise
students on classes and instructors.
“ They (the orientation leaders ) help
portray a more positive image of UNF,”
said Lucy Shore, Director of Student In
formation, “ They also help the students
and parents to feel more welcome and
more comfortable.”
An orientation for the Fall Semester
(cont'd on pg. 3)

fied if only occupied four days per week.
Officials say they are aware the ma
jority of UNF students are part-time
commuters, but said students want more
daytime classes, and the new schedule
would permit this.

“The 50-minute slot is a dominant tra
dition in higher learning,” Bardo said.
“Yet this issue can work in both direc
tions, either favoring or disfavoring the
issue, but things have a way of balancing
themselves out.
“Some course subject matters, such as
those requiring a laboratory experience,
work better in the 75-minute block,” Bar
do said, “and will be offered on Tuesdays
and Thursdays or after 12 on Mondays
and Wednesdays.
“This is a very important issue be
cause some students get attached to a
particular structure and it becomes diffi
cult to adjust to change. Rather than
leaping into this issue,” Bardo said, “we
are moving into it slowly and will reas
sess the impact of the situation in mid
fall 1986.”
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How mature students measure up
Leon Spanier
Staff writer

According to Dr. Joyce Jones, Interim
Associate Vice-President for Academic
Affairs, “Mature students (55 and over)
are a very heterogeneous group with
very diverse motives for attending UNF.
One of the few things they do agree on is
how they wish to be identified — and it’s
not as ‘senior citizens'. They much prefer
the designation ‘mature students.’”
In 1974, when Dr. Jones pioneered the
development of the Center for Aging and
Adult Study, she came in contact with the
older students and recalls how varied
their motives were for enrolling.
“One retired school teacher over 65 re
turned to earn a Certificate in Social
Work so she could volunteer at a nursing
home. Another individual, in her 70's, re
turned to take a poetry course to fulfill a
long held ambition. Another, a married
couple decided to seek courses in the hu
manities in preparation for extensive
travel abroad.” Jones said.

While there is no definitive research
revealing the reasons mature students
enroll in UNF, there is a peripheral study
on drop-out rates that may offer some in
sights. The study was published in 1984 by
UNF Advisor/Instructor Betty Meers un
der the title, “Why Some Older Learners
Never Returned to UNF” (after one
term.) The total number of male and fe
male students interviewed was 255. The
minimum age was 55 and the mean age
was 57.5.
In the paper, “A questionnaire was de
signed to elicit why the older learner re
turned to school in the first place.”
Ms. Meers found that the majority
(56.4 %) returned to upgrade their ca
reers. The next larger group (25.5%) re
turned for personal enrichment, and up
grading career skills accounted for an
other 7.3%. Others cited reasons such as
starting a career (3.6%) and changing ca
reers (1.7%).

As a by-product of the survey, it was
learned that the majority (55.4%) worked
full time, 21.4% worked part time and
most (81.8%) had family responsibilities.

As to why these older learners fan to
return after one term, the results indicat
ed a combination of reasons: time, dis
tance, money and family responsibilities.
This group represented the largest
(28.3%). The next largest group (22.6%)
stated they had achieved their specific
goal: time was the major problem for
20.8%; problems with courses for 11.3%;
admission requirements for 5.6%; dis
tance for 3.8%; and family responsibili
ties for 1.9%.

In seeking to improve the retention
rate of these students, the Meers’ study
suggests a more active role by Universi
ty advisors in guiding them more effec
tively and perhaps more flexibility in
meeting the special needs of this very
unique group of individuals.

To gain a perspective on what the
numbers of these type of students are at
UNF, Dr. Richard Crosby, director of In
stitutional Research, provided the follow
ing data from fall of 1985

Total
6562

Age 55-over
133

Fulltime

30%

7%

Part-time

70%

93%

Male

42%

44%

Female

58%

56%

White

88%

97%

Minority

11%

3%

Total

'

Wellnotes:

A sensible plan for getting in shape
by Joan Nicholson
Director Wellness Center

Now that the weather is warming up
more people are beginning to take notice
that they have acquired some extra
“padding” over the winter months. Al
though there are a number of gimmicks
available including fad diets, grapefruit
pills, and rubber body suits (all proclaim
ing to help you lose pounds and inches),
we at the Wellness Center hope you will
decide upon a more sensible plan for get
ting in shape.
For women: if you eat a 1400-1700 calo
rie a day diet (a balanced diet of 2 serv
ings of meat, 2 servings of milk, 4 serv
ings from the fruit-vegetable group, and 4
servings from the bread and cereal
group). and limit your fat intake to 30-40
grams a day, you can loose 5 to 15 pounds
safely.
For men: If you eat a 1800-2200 calorie
a day diet (a balanced approach as iden
tified above), and limit your fat intake to
40-50 grams a day, you also can safely
lose 5 to 15 pounds. Exercise is essential
to the success of this approach. You must
engage in aerobic exercise 3-5 times a
week to lose body fat (not just body
weight which could be in the form of
valuable muscle, body fluids and tissue).
What is aerobic exercise? It’s steady,
non-stop, for a minimum of 12 minutes
duration while your heart rate is consis
tently between 60-80 percent of it’s maxi
mal range (this is known as your “target
heart rate”)
LEARNING YOUR TARGET HEART
RATE: All serious people embarking on
an exercise program should learn how to
determine their target heart rate to en
sure that maximum aerobic benefits are
achieved during periods of exercise. The
techniques are very simple, but they re
quire a little patience, practice and some
simple arithmetic.
Step 1. Feel the pulse of the artery at
your wrist (the “radial” pulse). Feel the
pulse of one wrist with the fingertips of

the other hand. Time the pulse with your
watch. Count the number of beats for 15
seconds then multiply by four to derive
the number of heartbeats per minute.
Example: If you are relaxing, you may
count 18 beats in 15 seconds:
18 x 4 = 72 beats per minute
Step 2. COMPUTE YOUR MAXIMUM
PREDICTED HEART RATE. The
easiest way is to take 220 beats per min
ute and subtract your age. For example,
if you are forty-five years old, your pre
dicted maximum heart rate is: 220-45 =
175 beats per minute.
Step 3. DETERMINE YOUR “TAR
GET HEART RATE ZONE”. This in
volves multiplying your maximun heart
rate by 60 percent, 70 percent and 80 per
cent. For our 45 year old: 175 x 60 = 105,
175 x 70 = 123,175 x 80 = 140. The target
zone lies between 105 and 140.
Step 4. Begin every exercise session
with 5-10 minutes of static stretching.
Then proceed to 5-10 minutes of a warm
up (a process which prepares the body
for a workout-do a slower version of
whatever aerobic activity you choose i.e.,
swim slowly, stroll, or bike at a slow
pace) End every exercise with 5-10 min
utes of a cool down period (same as
warm up) and 5-10 minutes of static
stretching. This program prevents inju

ries and assists in developing flexibility.
HOW TO RATE YOUR FITNESS:
What shape are you in? Great? Good?
Poor? Before you start a fitness program
you should have an honest idea of what
kind of shape you are in. This informa
tion will guide you in choosing the exer
cise program appropriate for you at this
point in time.
The cornerstone of any fitness pro
gram should address conditioning the
cradiovascular system. A wellconditioned cardiovascular system is
able to deliver plenty of oxygen to the
working muscles while at the same time,
improving the muscles' capacity to use
this extra oxygen. This concept of cardio
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vascular fitness, more commonly re
ferred to as aerobics.
During the first minute or two of con
tinuous exercise, our bodies are powered
by energy produced by reactions that
don’t require oxygen. These reactions
are called anaerobic, or without oxygen.
In order for exercise to continue, howev
er, there must be a continous supply of
oxygen to your muscles. That’s where
aerobics becomes important. If the mus
cles and the cardiovascular system are
poorly conditioned, the aerobic reactions
cannot keep pace and you tire quickly.
The only way to improve your aerobic
system for exercise, is to exercise at the
right intensity. If exercise is not per
formed at the right level, little or no im
provement will occur. However, if you
exercise at the right intensity, you’ll be
gin to reap the benefits of an improved
capacity for exericse.
To help you get started I would like to
introduce you to a method of rating your
current level of physical activity. I would
also like to recommend that you come in
to the Wellness Center for a more com
plete physical profile (call x2900 for an
appointment)
Choose one of the five levels below.
1. INACTIVE: You have a sit-down job
and no regular physical acitivity.

2. RELATIVELY INACTIVE: Three
to four hours of walking or standing per
day are usual. You have no regular or
ganized physical activity during leisure
time.
3. LIGHT PHYISICAL ACTIVITY:
You are sporadically involved in recrea
tional activities such as weekend golf or
tennis, occasional jogging, swimming or
cycling.
4. MODERATE PHYSICAL ACTIVI
TY: Usual job activities might include
lifting or stair climbing, or you partici
pate regularly in recreational/fitness ac
tivities such as jogging, swimming or cy
cling at least three times a week for 30 to
60 minutes each time.
5. VERY VIGOROUS PHYSICAL AC
TIVITY. You participate in extensive
physical activity for 60 minutes or more
at least four days per week.
After you determine your level, come
into the Wellness Center and we’ll be
happy to set you up on a program. We
have handouts for you on a scheduled fit
ness walking program and a walk∕jog∕run program. We also have log journals
for you to chart your progress and see
your improvements.
We do hope you will take advantage of
these services (paid for by your student
fee). HAPPY TRAILS TO YOU!!!

Commentary:

Irresponsible students cause
hardships for others
It is a shame that the campus of UNF
is home to a few irresponsible students
who continue to cause hardships for fac
ulty, administrators and other students.
These people cause university adminis
trators to devise new laws and regula
tions in order to protect the university.
Recently, a story was published in the
Spinnaker concerning the new tactics for
dealing with those students who have
four of more unpaid parking citations.
The police department has been forced
to adopt the immobilizing device in order
to force students to pay their fines. The
question I pose to the student body is:
why must the police department be driv-

en to using such tactics?
A person who is so irresponsible that
he can not pay his fines has no business
being in a university. What happens to
such a person after college? If a perspec
tive employer knew this person was so ir
responsible that he could not even be re
sponsible for his own mistakes, the em
ployer certainly would not hire him.
I find myself wondering if maybe these
people are not as irresponsible as I think
they are. Maybe they are just out to defy
the rules which govern the university. If
so maybe these students will graduate
soon, before the regulations get much
stricter.

Letter to the editor
Spanier: a superior writer
Dear Editor:
I was very much pleased by the excel
lent article on me that Leon Spanier
wrote for the June 2, 1986 Spinnaker. It
was very professionally written and the
details were accurate, interestingly

phrased, and well organized. Leon is a su
perior writer and I know he will have a
bright career ahead of him in communi
cations.
Best wishes,
Gerson Yessin
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What is the purpose of SGA?
by Leon Spanier
Staff writer

”The Student Government Association
is similar to a private company with a
half-million dollar budget that requires
effective management skills and dedicat
ed leadership to be successful,” said SGA
President Bill Bowen.
“Participating in the senate debates
and decisions develops those traits so
necessary in the world outside the cam
pus,” he continued, “for it presents mul
tiple opportunities to improve the individ
uals’ competency in communications.”
According to Bowen, SGA achieves three
major goals:
...It manages the distribution of the Ac
tivities and Services fees
...It acts as the official representative
of the student body
...It is concerned with student growth
and development
SGA serves the student body in mat
ters outside the campus as well. For ex
ample, student lobbyists from SGA at
tending hearings at the Jacksonville
Transportation Authority last year on the
150% increase in tolls at the Butler Blvd.
exit. While the effort was not successful,
their vocal presence served notice that
such a vital issue would not be passively
accepted.
In Tallahassee, SGA representatives
were effective in keeping the tuition fee
hike to 5% across the board rather than
6.9% as put forward by the state Regents.
It is also a fact that part of SGA funds
helps to financially support two profes
sional staffers in the state capitol. Their
exclusive function is to maintain a watch
on any propsed legislation that may af
fect UNF students.
SGA is also a member of the Florida
Student Association that helps identify
state and national concerns.
In addition to President Bowen, Vice
President Shirley Webb and Comptroller
Mike Holmes complete the executive
roster. These officers and the forty sena

tors were voted in this past May. Halt the
senators are elected in the Spring and
the other half in the Fall term.
An empty senatorial seat can be ap
plied for by any student appearing before
the By-Laws committee.
The senate meets every other week in
any available lecture hall to conduct reg
ular business that can include everything
from voting on fund allocations to dis
cussing appointments, listening to com
mittee reports, establishing guide lines or
voting on special projects.

“While the comptroller may recom
mend specific budget allocations, the ul
timate authority on expenditures rest
with the senate,” Bowen points out. How
ever, there is a line item veto available to
the vice president of Student Affairs. The
president of the university also has the
privilege of veto on specific items,but as
a practical matter, so much careful
study has been given the budget by that
time, it is rare that a veto is exercised .
Don Thibault, assistant dean for Stu
dent Life, acts as faculty advisor to SGA.
The three officers are paid $5 per hour
for 20 hours per week and committee
chairpersons earn $100 per term stipends.

Staff writer

Last month, the residences of UNF
were left without the convience of tele
phone service because of an enormous
amount of unpaid bills. Sixty percent of
the apartments had overdue bills. Now,
nearly two months later, telephone ser
vice has been restored to the majority of
apartments, however, the responsibility
of paying for and maintaining the service
rests upon the shoulders of the students
rather than the university.
The residents were given approxi
mately two months time in order for
them to have their service switched into
their name at a cost of $44.50, said Bill
McCartney, director of Residential Life.
However, only 15 to 20 students did so out

This year SGA will publish an events
calendar and a newsletter.
Of the three SGA officers, Webb has
just graduated and has two children (5
and 7) Holmes, comptroller, holds a full
time job and still carries six credit hours,
while Bowen maintains nine credit hours.

“The senators and officers who partici
pate in the activities of the SGA with
dedication and professionalism come
away from college life with much more
than a degree. It is the non-credit course
in leadership and communication gained
from their experience in SGA activities
that will be their most prized possession
to be put to effective use in later years,”
Bowen said.

The SGA supports a number of clubs on
campus. Here are the groups they support
and the funds contributed to each for the
coming fiscal year.
Alpha Sigma Pi
$1000.00
American Society Personnel Adm. $ 400.00
Association of General Contractors $1000.00
Bacchus
$1000.00
Biofeedback Society
$ 200.00
Black Student Union
$1000.00
Council for Exceptional Children
$ 200.00
Counseling Club
$ 200.00
Data Processing Mgmnt. Assoc.
$ 200.00
Delta Sigma Pi
$1000.00
Kappa Delta Pi
$ 200.00
Nursing Honor Society
$ 200.00
Nursing Student Council
$ 200.00
Osprey Divers
$ 200.00
Osprey Raiders
$ 200.00
Phi Alpha Theta
$ 400.00
Phi Theta Kappa
$1000.00
Potters Guild
$ 700.00
Preprof. Life Sciences
$ 200.00
Psi Chi
$ 750.00
Psychology
$ 700.00
Sawmill Slough
$1000.00
Science Club
$ 400.00
Social Science Association
$ 600.00
Stage D∞r Society
$ 700.00

Orientation has good response

(cont’d from pg. 1)

was held on Saturday, June 21, 84 incom
ing freshmen participated in the exer
cise. Through the course of the orienta
tion the students and their parents were
broken into several groups of 12 or so stu
dents and were then sent on a tour of the
campus with an orientation leader. Shore
said, “Students felt better about asking
questions in the small groups rather than
they would have in the group of 84.” She

Phone service restored
by Harold Mosley

Standing committees include the budget
and Allocations, Student Advocate, Or
ganization and By-Laws, Club Coordinat
ing Committee and the University Pro
gramming Board (UPB).
The overall budget of the Activities
and Services for the fiscal year starting
July shows a slight increase over 1985
with 32 programs benefiting. The two
largest of these are Student Life and Stu
dent Government each with a budget of
$90,000.

of 160 residents.The rest of the students
waited until after May 2 and they had to
pay a $56 installation fee plus a deposite
which varied according to the individu
al’s credit status.
“Many students came down to our of
fice to use the telephone so they could
callthe telephone company the day their
service was cut off,” McCartney said.
The university originally assumed re
sponsibility for the service in order to
give students the most convienence as
possible. However, when unpaid bills be
gan mounting up, cost for all students be
gan to rise. McCartney said the way the
phone service is handled now is not as
convenient, however, it is more fair in
that students pay for themselves rather
than for themselves plus others who
failed to pay.

SUMMER FILM SERIES
ALL FILMS 8 P.M. IN THE BOATHOUSE
NEIGHBORS, Friday, July 18

John Belushi is a staid, sedate suburbanite whose world
is turned upside down when wild and crazy Dan Aykroyd
and his live-in lady friend move in next door. “The Chicago
Sun Times” said of this film, “A truly interesting comedy,
an offbeat experiment in hallucinatory black humor.”
STEPPENWOLF, Friday, July 25

A masterpiece of psychological fiction, Hermann
Hesse’s “Steppenwolf,” is captured in this film under the
direction of American Fred Haines. The steppenwolf, Harry
Haller, is torn between respectability and his wolfish, an
tisocial impulses. Max von Sydow stars in the title role as
the tormented man who is driven to near suicide by the
society he detests. The feminine half of Harry’s personality
is portrayed by Dominique Sanda.
SPONSORED BY
THE UNIVERSITY OF NORTH FLORIDA
STUDENT GOVERNMENT ASSOCIATION’S
UNIVERSITY PROGRAMMING BOARD
FOR INFORMATION ABOUT OTHER UNF
EVENTS, DIAL UNF EVENTS HOTLINE
646-2018

continued to say that the students reac
tion was good, most of them felt it was
helpful.

The orientation leader program came
into existence in April and held their first
orientation in May. Since that time they
have held three orientations and spoken
to approximately 120 students ( half of

the expected number of students by the
end of the summer ). Orientation leaders
will be selected once every year and they
will serve at every orientation through
out that year. This program is designed
to promote greater student involvement
in promoting UNF, according to Lucy
Shore.

BUSY SCHOOL SCHEDULE?
ONLY ABLE TO WORK A
COUPLE OF DAYS WEEK?

GREAT NEWS!!
KING TEMPORARY STAFFING

needs people with the following
skills and who can work an 8-hr. day:
* TYPING (50+ wpm)

* CALL DIRECTORY (6+ lines)
* DICTAPHONE (50+ wpm)
WORD PROCESSING (Min. 6mos. exp.

SECRETARIES W∕ SHORTHAND
(type 50+ wpm/sh 80+wpm)

Gain valuable work experience while
going to school.
Work for our top clients at top $$$
CALL: 399-KING

For appt. Mon. thru Fri. 9-4

NeVer a Fee
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Tankersoey serves in two ways
by Pat Munday
Staff writer

UNF secretary by day, FJC word pro
cessing instructor by night. Nancy Tankersoey enjoys both jobs and says, “it
keeps me on my toes.”
Tankersoey is secretary to the athletic
department, Athletic Director Dr. Thom
as Healy and the Osprey Club. Her re
sponsibilities range from general sec
retarial duties to acting correspondent to
Dr. Healy and the Osprey Club. She also
handles all intercollegiate travel ar
rangements.
But on Tuesday and Thursday nights,
she leaves UNF and her secretarial job

to teach a class in word processing at
Florida Junior College.
Years ago Tankersoey said she never
would have considered going back to
work while raising her two daughters.
But in 1984, with her daughters grown,
she decided to apply for a part-time sec
retarial position for the Osprey club. She
got it and in October, 1985, she was pro
moted to a full-time position which she
now holds.
“I have always enjoyed athletics yet
never had any experience with them oth
er than my husband’s coaching position
with the church team,” Tankersoey said.
“Working here has been a learning expe

rience the entire time.”
During that time Tankersoey decided
to enroll in a non-college credit word pro
cessing course at FJC to improve her
skills. Word processing experience was
preferred for her position at UNF but
was not required. Tankersoey wanted the
course anyway. And she did so well, that
when she finished the course, her instruc
tor said she ought to consider teaching
such a class. A short time later a friend
informed Tankersoey about a teaching
opening. She applied and was hired for
the job.
The course is a 45-hour non-college
credit class. During the fall and spring

terms the class meets on Wednesday
from 6-9 p.m. for 15 weeks. But the sum
mer term, because it is condensed to sev
en and one half weeks, requires two class
nights a week.
“I prefer the fall schedule when we on
ly meet one evening per week,” Tankersoey said. “During the summer, Tuesday
and Thursdays account for a long day.”
Tankersoey’s classes vary in size yet
no more than 12 students are permitted
at a time due to the limited number of
word processers.
Tankersoey said her family encour
ages her teaching.
“They have been very supportive of
me.”

Adjuncts offer experience
by Julie Davidow
Staff writer

There is a group of teachers that bring
to UNF a different perspective to almost
every area of study at the University.
These are the adjunct teachers who
come to us from many walks of life from the medical profession to the arts,
the natural sciences to the world - and
each, in his or her own way, can enhance
the learning experience of the UNF stu

dent.
Adjunct teachers play a special role in
the university faculty system. Not only
can they provide a different outlook on a
particular subject, but because many of
them come to UNF from Jacksonville
and the surrounding areas, they provide
a link to this growing community.
Adjuncts come to the university with
professional qualifications and temporar
ily teach, conduct research and/or hold

other responsibilities in established pro
grams in the university system. They are
appointed on a semester basis and do not
hold continuing contracts with the uni
versity.
The minimum requirement for an ad
junct is to hold a master’s degree, al
though many possess, or are working to
wards their doctorate. They must also
have experience in their field. All appli
cants for these positions must also sub-

Legal Eagles is a summer winnner
by Julie Davidow
Staff writer

With the onslaught of summer movies,
one really takes their chances in picking
a winner. Legal Eagles is that winner.
This movie is not about a muscle
bound brute who sputters monosyllables
and proceeds to gun down 25 people in
one scene for the good of the United
States. Nor is it an ideallistic, teary-eyed
teeny bopper flick starring the too-oftencast and not-too-impressive members of
Hollywood’s favorite “Brat Pack.” No,
Legal Eagles is a sophisticated

drama/comedy set in the worlds of law,
politics and art.
It stars Robert Redford, Debra Wing
er, and Daryl Hannah. Redford plays an
assistant district attorney about to make
the move to D.A. Winger is a rather un
conventional, but noteworthy attorneyat-law. The two are brought together
when Winger takes on the case of Chel
sea Dierden, played by Daryl Hannah.
Hannah’s character has been accused
of an incredible crime involving murder
and arson. It is up to Winger's character
- Laura Kelly - to unravel this complex
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case, but the more she digs, the more
complex it becomes. With the help of
Tom Logan (Redford’s character) the
two become caught up in one of the more
suspenseful and comic plots that has hit
the theatres this season.
Legal Eagles is definitely a must see.
Redford and Winger possess a wonderful
ly electric chemistry reminiscent of that
he had with Barbara Sreisand in The
Way We Were. Hannah is hypnotic as the
mysterious Chelsea Dierden, and one of
the highlights of the film is her artistic
“happening” that she presents for Logan
in her warehouse apartment.
Legal Eagles is rated PG. It is showing
at Orange Park 5, Baymeadows 8, and
the Movies at Regency. But remember,
don’t be quick to leave the theatre when
those credits start rolling.
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Upon the conclusion of a term, the adjunct’s performance is evaluated
throughstudent evaluations and the divi
sion faculty and chairperson. Oftentimes,
these adjuncts work so well with the fac
ulty, the curriculum and the students that
they are employed again. In some cases,
this has even led to a person, who initial
ly started out as an adjunct, becoming a
full-time member of the UNF faculty.
The reasons for hiring adjuncts are
varied, but the most common reason is to
fill a vacancy in a department's course
schedule. These vacancies arise when a
teacher receives a grant for research or
goes on a sabbatical. Other times an ad
junct will be employed to conduct a spe
cific course that might not otherwise
been offered.

So there is a niche for the adjunct here
at UNF, and their being here adds to the
continuing development of this university
through their practical experience.
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